





Creation of games

Goal: Preparing the participants for their own activity, creating new games through
applied drama tasks

Activity explanation: Through this session the
participants were put in the position to create new,
non-existing games. By this they were getting
prepared to take the initiative and so get ready for the
next session where they would create their applied
drama projects and will be evaluated by the trainers.
The game creation session also served for the partici-
pants to learn that they don’t always have to rely on
existing exercises when working with their groups.

Examples of used exercises:

NEW RULES, NEW GAME: Participants are grouped in groups up to 6-7 participants per
group. Give every group a piece of paper and a pen. Tell them that they will now invent new
games, but in order to do so, they have to make clear the rules of their game. Each partici-
pant in the group will write on the paper one rule for the game (encourage them to be as
silly as they want with their rules) and will fold the paper so no-one but him has seen the rule
he wrote. Then the next member of the group adds his/her rule and folds the paper. All the
participants will add their rules. At the end, the person who started will also add the goal of
the game (when is it finished and why are we playing it for) and the next person will name
the game. After the process is done, the facilitator changes the papers of the groups, so no
one is holding his original game. The groups then unroll the paper, gets introduced with all
the rules and tries to combine them in a way that makes (more-less) sense. Then they play
it couple of times in order to practice and test it. At the end they present the games to others.
Video of created games:

YouTube: Games creation 1 — SITAD (https://youtu.be/4Hh1YiPJIXU),

Games creation 2 — SITAD (https://youtu.be/F8iiwp3DhUc),

Games creation 3 — SITAD (https://youtu.be/VCixt1vibél),

Games creation 4 — SITAD (https://youtu.be/u0Zgx1t4LPQ)

Lost games

Goal: Reloxing participants, introducing new techniques to participants

Activity explanation: A non-obligatory session for participants, covering different
exercises from all the implemented sessions. Giving the participants the “taste of everything”
after a couple of days in the process, so they can reflect on the games with a fresh view.

Examples of used exercises:

NINJA UH AH Ell: Ask your participants to form a circle. They're ninjas and they are training
with their katanas. One person starts by raising both hands up (like if they would be holding
a sword up). They will cut down with the sword in someone's direction and say “uh!”. The
person who received the imaginary cut needs to protect him/herself by raising her/his imag-
inary sword up and say “ah!”. In that moment the two people next to the person with the



hands up, will move towards that person tommy like if they would be cutting him and at the
same time say “eil”. After that the person with the hands up will throw the “ah!” and
movement fo someone else and the exercise continues.

THE MURDERER: Ask your participants to close their eyes. Tap someone on her/his shoulder.
Ask participants to open their eyes. Tell them that you have tapped someone and that
person will be the murderer, they need to be walking around the room but that one person
will be blinking eyes at others. Once the murderer blinks one eye at one participant. He/she
needs to wait for some seconds and act a horrible/painful/horrifying dead. The murderer
continuous with his/her work until someone thinks that has discovered who the murderer is.
At that moment she/he raises his/her hand. The game stops. If someone thinks he/she
knows, also raises a hand. If not, the game continues. If there're at least two people who
think they know at the count of three they need to point that person. If they point to different
people, the game continues, they missed the shoot. If they point to the same person and is
not the real murderer the game continues, they missed the shoot. Each participant has two
shoots. If they missed two they're also dead. The game ends either when the murderer has
killed everybody but two or if the murderer is caught.

BIM, BAM, BIDI, BIDI, BAM: The participants make a song by adding simple lyrics to move-
ment, so every time they do a movement, a same lyrics appear. By combining them, a song
is created and a choreography rehearsed. When all the participants are familiar with the
routine, try to speed it up in every turn to see how fast you can go.

Video of the used song:

YouTube: Bim Bam song — SITAD (https://youtu.be/fgM4ySYAjeU)

GROUP SPEED: Tell your participants to walk. Propose them to find a common speed.
Everybody needs to walk at the same pace. Give that pace number 5. Tell them that 5 is the
average pace and they need to go from 5 to 10 which will be the maximum and slowly cool
down to 0 which means stop. Emphasize the need to stop and change walking speed at the
same time. There're no leaders but the whole group.

COLUMBIAN HYPNOSIS: Ask you participants to pair. One of the pair will place his/her
hand in front of the other face (aprox. 25 cm.) He/she will start moving his/her hand and
the other person will need to follow the hand like if she/he would be hypnotise and cannot
see anything else but the hand. Encourage them to move the whole body since you might
find some participants that only move head or even only the eyes. The whole body is
answering to the hand movements. Tell them to start slowly and with easy movement so that
both partners feel comfortable to lead and follow.

Video of this exercise:
YouTube: Columbian hypnosis — SITAD (https://youtu.be/TBOYuFh_eYc)

BLIND LINE UP: Ask your participants to line up. Give to each one of them a paper (you may
need fo prepare this before). In each paper there's a number. Ask them to check their
number but not to share it. If you have a group of fifteen people there will be numbers from




110 15 (or 0 to 14). When giving the papers, do not give them in order since that will be
very easy for them. So, now they know their numbers, ask them to close their eyes and fell
them that they will need to line up in order from the smallest number to the highest. They
need to do it with their eyes closed and they cannot talk.

Video of this exercise:
YouTube: Blind line up — SITAD (https://youtu.be/9ytB8Ky96yE)

1,2, 3: Ask your participants to pair. They need to count up to three several times but each
one of the pair will say a number and after the other one will say the next number. Eg: A
says 1, B says 2, A says 3, B says 1, A says 2, B says 3, A says 1,... That is quite easy
although some might already feel it challenging. Now, propose them to change number 1
for a movement and sound. So every time they count instead of saying 1 they will make that
movement and sound. Let them practice a little bit and after propose them to do the same
with the 2 (keeping the movement and sound of number 1). After a while with the 3. So at
the end of this game they are only counting sounds and movements. You can propose to
show their creations to the rest of the group.

Alternatives: Ask for a pair to stand up as volunteers. Raise questions to the rest of the group:
“Who is A2”, “Who is B2”, “Where are they2”, “What's their conflict?”. Once participants
agreed with the answers, ask the two volunteers to show their movements and sounds. They
need to act that scene standing face to face and only using movements and sounds
proposed. Another alternative is to ask each participant fo choose one movement from their
proposed ones. Ask participants to circle and one after another to show their movements.
Play a song and ask them to move at tempo. They can practice to create a choreography.
Video of the created choreography:

YouTube: 123 Choreography — SITAD (https://youtu.be/OTe9XuZWp4A),

123 Choreography (2) — SITAD (https://youtu.be/fJ9QloSwKPs)

Applied drama projects
created from participants

Goal: Using the gained knowledge and skills A .
for planning future work of participants - Y3
Activity explanation: Group is divided in smaller groups, gathering about the social
inclusion topic they would address through applied drama in their future projects. They
have a task to present to other groups and the trainers their project ideas, using applied
drama techniques in their presentations as well.

Presenting new projects

Goal: Evaluating the suggested projects and
performances of participants

-

Activity explanation: Every group is presenting to others their project ideas, as they are
stakeholders and they can fund their projects. After all the groups are finished, a discus-
sion session is held, so participants can receive feedback from the group and the trainers.



Evaluation of the training course

For the purpose of the evaluation of the TC, a set of quantitative and qualitative indicators
were used.

FEELINGS TABLE: Before the TC, all participants were asked to bring their personal objects
with them. A table was chosen on the first day, which represented the space we are working
in. Participants were to place their personal objects on the table (without facilitators knowing
which objects is from whom). During the whole TC participants were asked to have their
objects as personal trackers of how do they feel during the TC, and to place them on the
table accordingly, in any time during the TC. Center of the table represented feeling very
comfortable, and the edges represented feeling uncomfortable.

BEST FRIENDS: At the beginning of the TC, through the Dixit cards game, pairs were made,
called “best friends”. On the end of every day, participants had tasks to evaluate the day
with their best friends, create videos of those evaluations and post them to joint Facebook
group (also created in the start of the TC). They had different tasks for the methodology,
involving used techniques during that day of the training.

DAILY EVALUATION: At the end of every day, participants could leave a short written/symbol
evaluation for that day, putting it down on the flip chart table, also leaving there some
questions that came up and that need to be answered.

DRAW A PAINTING: At the last day, the participants created their individual paintings to be
their trigger for remembering the gathered knowledge and time spent on the TC.

BALL OF THREAD: All participants are standing in a circle. The facilitator has a ball of
thread and is starting the game. Ask the participants to choose one word that for them
describes what they received from the training or what will they remember the training by.
They need to say that word and throw the ball of thread to someone else, while keeping
one part of the thread with him/her. At the end, you will have something like a spider net
out of thread. The facilitator should then take scissors and cut the threat through the center
of the net, so each participant is left with a piece of the thread, which should be the symbol
of everything gained on the TC.

ONLINE EVALUATION: After the TC, all participants were asked to fill in anonymous online
evaluation form. Results of the online evaluation are presented bellow:
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The training course fulfilled my expectations 4.73
| learned new practical models for dealing with social inclusion 4.5
| enhanced my skills in applied drama 4.54
| learned new exercises during the training course 4.68
| made new useful contacts during the training course 4.54
| made new ideas about project with using applied drama 4.5
| will use the things | learned in my future work with youth 4.68
Organizational part of the seminar 4.77
Technical part of the seminar - venue, work conditions 4.77
| am glad | participated in this training course 4.86

| would recommend other youth workers to participate in this training course ~ 100%
| would participate in some other similar training organized by the same team ~ 100%
Overall grade for the training course 4.73

Some testimonials of the participants (original form):

| went to a lot of seminars with similar topics as this and | have never been so impressed. Why? First of all because you
organized educated people to be educators. That shouldn't be something that | underline but it is. So, the trainers were
people who know what are they talking about and people who selflessly share there’s knowledge and experience. All
praise goes fo someone who picked totally different trainers (I am talking about their sensibility, energy, knowledge, subject
of interest and expertise). | could learn from them a lot. We can conclude that | am thrilled because | had so good trainers.

| just loved it! It totally exceeded my expectations! | learnt a lot, it was very practical, the team of facilitators were awesome
and made of the training a really practical way to learn, and they hold our attention, interest and fun all over the long
sessions (that didn't seem long at all). They also worked in different and complementary ways, which was very interesting
to learn various approaches, and their methodology was very empowering for us as participants, we were not spectators
but spectActors, as Joel said once. | got a lot of tools that | will apply in my future work. The possibility to share the personal
experience of every participant was also great, and it enriched the exchange. Working with young people from other
countries was awesome and we got along super well, so it was such a pleasure also at personal level. Organizational and
technical stuff was perfect too. Just thank you!ll

You managed to create atmosphere of acceptance where everyone could open and easily practice new ideas and
techniques, which is crucial for our learning experience. Thank you for that! <3 As well, thank you for opening our eyes
and ears for new useful tools in approaching sensitive subjects.

| had an unforgettable week. | have learned a lot of new things, | had a lot of fun and | met amazing people as well.

It was a very well-organized, really professional event with a lot of passionate, hard-working people (the teachers and the
participants as well). A lot of things what I've experienced here will be very useful in my future... Thank you :)
Limits don't exist if we're inferested in theatre.

Practical tools on applied theatre, team-working skills, personal empowerment, exchange with other cultures and insight
of other countries' situation, a bunch of great friends all over Europe!!

3

A lot of techniques and games. In general, | learned to
develop my potential by putting myself in the game. T{l

Thank you!ll | just dream of a Level 2 of this amazing
training!!!

| really admire you and | think that you made a great job
with this training. Hopefully there will be more projects like
this and | would love to have an opportunity to be includ-
ed! :) Love you guys!!!! *

| will be very happy if | will participate in other training's
organized by you as a feam.



ABOUT THE PARTICIPATING ORGANIZATIONS
CEPORA” CEPORA - Center for Positive Youth Development

The Center for Positive Youth Development (CEPORA — Centar za pozitivan razvoj dece i omladine) is a
civil society organization based in Belgrade, Serbia. Organization is founded in 2011. by young experts
with a vision that every child has the optimum conditions for positive development. The mission of orga-
nization is to implement current prevention science knowledge in order to improve emotional and social
development of children and youth. Cepora realizes a great number of programmes for: children and
youth without parental care; kids in primary and secondary schools; adolescents and students in the
Educational Youth Club; adolescents in Cepora’s Youth Theatre Group (which integrates young people
from institutions with young people from non-institutional settings). Beside wroking with children and
youth directly, CEPORA organizes trainings for (future) proffessionals in the implementation of the devel-
opmental-prevention methodology.

Through the work interactive methods based on preventive strategies and methodologies of applied
theatre are used. The activities of the organization are focused on: developing personal strengths
(self-esteem, self-belief, self-efficacy, positive identity); emotional and social skills of participants; foster-
ing positive group processes; addressing issues such as bullying, discrimination, folerance, violence,
peer pressure, critical thinking, problem solving, emotional literacy, and others.

As a result of workshops with more than 7500 young people who have participated in CEPORA activities
several performances were created, as well as educational forum theatre plays, interactive plays and
pervasive games.

CEPORA team consists of experts that have theoretical knowledge and
practical experience in special education, social protection and behaviour §
problem prevention. Center for Positive Youth Development has a base
of over 100 trained volunteers. They cooperate with educational and
social welfare institutions and with a great number of other civil society K
organizations.

More information about CEPORA on:

Www.cepora.org
https://www.facebook.com/CeporaOrg/

Contact: office@cepora.org; lidija.bukvic@cepora.org

Pirineus Creatius

Pirineus Creatius (Associacié Pirineus Creatius) is a non-governmental organization located in hearth
of Catalan Pyrenees in Spain. Their vision is based on the belief that artistic activities are the way to
make young people participate actively in cultural and social life of the society. Youth from rural areq,
who have the high risk of social exclusion, are the main target group Pirineus Creatius is working
with. Apart from working with youth, the team also works on the organization of workshops and
training courses for professionals.

The organization specializes in personal development and social inclusion of young people from
rural Pyrenees through artistic activities and creativity. Pirineus Creatius main areas of arfistic work
are theatre classes (year-long programs for youngsters and adulis), theatre productions, animations,
reading theatre workshops (in collaboration with local library and Catalan National Theatre); music
festivals and youth exchanges aimed to internationalize music activities in Pyrenees; dance, visual
arts and sport.

Pirineus Creatius works on theatre plays productions and workshops on theatre, music, dancing,
local and international non-formal education programs, projects and performances; except that
organization has experience in organizing and leading mobility projects for youth and youth work-
ers. Currently Pirineus Creatius is working on establishing international partnerships with organiza-
tions who work on similar goals to extend the possibilities of mobility and cultural exchange between
young people and adults of Alt Urgell region and other European countries.



Some of the realized projects classified in three groups are Projects for International mobility: Rock
the mountains, Play the Change, Wise Bodies, Multiculturart, Dance tools for inclusion, Theatre as a
tool for a social change, Act, Step by step etc, then Spedacles Nit Blanca I, Lmspecfor, La cantata
dels Pastorets, Els minarons, Sr. Pipa and others, and Workshops: Omnia Kids, Teatre per tots!,
Teatraliza't, Gogl’recﬂre

More info about Pirineus Creatius:
wWwWW.plIrineuscreatius.org
Contact: info@pirineuscreatius.org
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Nyttt Kor & Open Circle Association

EGYESULET .

Open Circle Association (Nyitott Kér Egyesilet) is a Hungarian Theatre in Education company and
non-governmental organization, that has activities taking place primarily in the Central-Hungarian
Region, with a willingness to travel anywhere over Hungary or abroad. The mission of the organiza-
tion is to improve communities and competencies, and through Theatre and Drama in education,
open new aspects particularly for young people to develop dynamically balanced persons with them.-
selves, their environment and the society. In order to achieve their mission, members of the organiza-
tion assist young people to be able to help each other, learn about conflict management, and focus
their energy to a common goal. Their main target groups are children and young people aged 6-20
and the organization is offering programs in three languages (Hungarian, English and Spanish).

They base the work on participatory theatre methodology so the main fields of their activities are Theatre
in Education, Drama in Education, Youth theatre, Talent mentorship, Trainings/workshops for commu-
nity and skill building, Thematic events and camps with youth groups, Applied theatre projects with
international volunteers and aspiring youth workers, Trainings for teachers, youth workers and facilita-
tors. The organization is offering children and young people programs about social problems, related
to their age group, and the topics for specific performances come from classic plays, contemporary
plays and other literary products, improvisations, tales, real life stories, news, songs, movies, etc.

Their main profile is Theatre in Education (TIE). The basis of the work is the use of theatre as a tool for
learning. TIE companies employ actor/teachers working with one class at a time. This is critical to
the work they do which is highly participative, requiring the highest teacher-student ratio possible,
and it distinguishes TIE from any other form of theatre, including youth theatre.

Some of non TIE projects are: the Maybug Group (a drama club with a special needs youth group),
Poem and tale writing camp (5 day long camp for students talented in writing), “Experience camp”
for 10-14 years olds, based on process drama method, “Open Club” for drama teachers and
practitioners to participate on classroom drama activities and test their new programmes.

Nyitott Kér team consists of experts who have professional background of theatre, acting and teaching.
The leader of the organization is Zoltdn Meszlényi-Bodnar, the program coordinator is Zséfia Jozifek.
The organization is working with 4 actor-teachers and 6 more artistic collaborators and drama
professionals from 2018, as well as they host a group of 4 EVS volunteers for 6-12 months periods.

More info about Nyitott Kér:
http://europa.eu/youth/volunteering/organisation/944458446 fr
https://nyitottkor.hu/english/

Contact: nyitottkor@nyitottkor.hu

O] ASSOCIATIONE . .
u%fﬂésgfoﬁws Uniamoci Onlus

Uniamoci Onlus (Associazione Uniamoci Onlus) is a non-profit organization created in Palermo, ltaly
in 2008. The Association works in the field of social inclusion and social assistance of young/adult
people with disability, of adult education and youth work, with a mission to foster their full inclusion in
the society. The target group are young and adult people with disability, both physical and/or cogni-
tive but also slight mental disability (the daily users of organization are about 25 but during events
they are about 40 at IQ measurements) aged between 18 and 35 years old. From its creation Hill
today, about 100 young and adult people with disability benefited of the services provided from the



Association. Uniamoci Onlus has a network of partnership at an European and extra-European level
composed of about 70 organizations.

The objectives of Associazione Uniamoci Onlus can be summarized as: empowerment of users with
disability; international cooperation in the field of social inclusion of people with disability; promotion
of European mobility, active citizenship and volunteering and social awareness activities to spread
inclusive aftitudes.

The main activities are: educational and socialization activities for young and adult people with disabili-
ties, on a daily basis (5 days a week for 4 hours a day), using peer education, team work and a support-
ive approach, through different tools: art, sport, reading, cineforum, learning of foreign languages,
writing, use of ICT (video making, social network etc.); office work and management activities, on a
daily basis (5 days a week for four hours a day): dissemination of local and transnational activities,
updating of web-sites and social network; planning of the activities for the users; planning, submission,
monitoring and coordination of local and international projects on social topics; meetings with young
people about Erasmus+ opportunities and preparation for the mobility; preparation and tutoring of
participants and participants with disabili E)r European mobility within specific projects both in the
youth and adult education field; hosting of transnational activities (youth exchanges, staff and student
trainings) on different topics where users and volunteers are actively involved. Except that organization
is also working on management of the web radio "Senza Barriere" and editing of the newspaper "Disa-
bile in...forma", management of a library open to the public, implementation of seminars, training
courses, realization and diffusion of video-spot, creation of publications and guide-books on the theme
of inclusion of people with disability and raising awareness activities through the active involvement of
volunteers and disabled people, as well as participation to annual local events.

Recently the organization started to use theatre as a tool of education, and a mixed group of people
with disabilities and able bodied youngsters (staff and volunteers), wrote and played a theatre play
called Essere Siciliano. It was their first experience working with theatre. Often they use the creation of
short movies as an educational tool, where their mixed ability group create the script on a specific topic
and each member has a specific role in filming, directing, acting, video editing efc.

Uniamoci Onlus team consists of experts that have theoretical knowledge and practical experience in
infernational cooperation, social rehabilitation, Art. President of the organization and coordinator of its
activities is Davide Di Pasquale, Vice President and Project Manager and Educator is Eleonora Di Liber-
to, web-radio Speaker is Gaetano Pedone, Graphic Designer is Martina Di Liberto and several other
professionals involved in our local and transnational social projects: mentor and tutor for participants,
educators, media and communication operators, personal assistants efc.

In work organization involve several volunteers among young people and students, adult people with
social disadvantage and senior volunteers, who support activities and who benefit of the personal and
learning outcomes of volunteering.

More info about Uniamoci Onlus:
https://europa.eu/youth/volunteering/organisation/948445922 it
http://uniamocionlus.org/en/

Contact: info@uniamocionlus.org

Q PRAKT Association Practicum o b

Practicum (Udruga Praktikum) was established in 2013 in Zagreb, Croatia with the mission to improve
quality of life of children and young people. Through creative and educational work Praktikum aims
to encourage creativity, self-esteem and overall satisfaction of their users. Organization aims are:
protecting children and youth with an emphasis on all forms of risky behaviour and addiction; protecting
and promoting the rights of children and young people; encouraging and fostering volunteerism and
solidarity among young people; encouraging and fostering tolerance, non-violence and
non-discrimination among children and youth; informing and advocating concerning the interests
and needs of children and youth; promoting healthy life choices; encouraging active citizenship and
participation of young people in designing and implementing publlc policies; promoting youth partic-
ipation in the civil society development; encouraging youth mobility and exchange of young people
throughout cross-border cooperation; development of social entrepreneurship for young people.



Activities carried out within the organization are creative workshops: drama, movie, music and art
workshops, singing lessons and students preparation for enfrance exams, then educational workshops:
learning techniques, abacus and primary school preparation and children camps: Summer art camp,
“Zagreb tak imam te rad” visiting museums and other outdoor activities during spring and autumn
holiday, hiking and art in nature. Alongside with the educational and creative part, organisation devel-
ops and implements activities and projects supported by national and EU funds related to children's and
youth's health protection with the emphasis on all types of risky behaviour. It promotes lifelong learning
through non-formal education.

Some of the currently active projects are: Art park - creative program and the gathering of current
international street artists, and Erasmus+ programme - Social inclusion through applied drama.

In past, organization realized projects For equality, Art in my quart, | can. | want. | know! etc.

Praktikum team consists of professionals such as renowned theatrical and film directors, actors,
academics and sculptors, as well as experts from the field of informal education.

More info about Udruga Praktikum:
http://www.udruga-praktikum.hr
Contact: info@udruga-praktikum.hr

%&gﬁiy Youth4Society !

The organization was created in 2008 by group of young people living in Tirana, Albania. It is a
non-governmental organization with a main aim to foster youth participation of young people in civil
society, to bring social change, development and improvement of society where they live. By using
different tools organization activities are mainly focused in youth field. Main target group they are
working with is youth with fewer opportunities such as: youth from rural areas, youth from minority
background, youth who face social problems in their life efc.

The areas of work are: human rights education, inclusion, participation, citizenship, education,
volunteering ect. Related to that, Youth4Society realizes activities such as: campaigns, seminars,
youth exchanges, training courses, flash mobs, local actions, street actions, meetings etc.

One of the main tool used in work with intention to foster active participation is volunteerism as
very interesting and enjoyable for youth. In their work, Youth4Society uses regularly training cours-
es for leadership and skills improving in order to empower young people and promote inclusion,
youth participation, volunteerism and active citizenship. The previous activities organized by staff
of Youth4Society organisation were very highly evaluated from the participants. This motivated
members of the organization to continue working with inclusion and employment topics and to
raise awareness of youth in diversity issues. Youth4Society works at local, national and European
level engaging youth in different activities for many years now.

Some of the realized projects are: “Theatre of the Oppressed through Multimedia Lens” with aim to
raise the capacities of 8 youth associations from EU and Western Balkan which work in inclusion field
through the empowerment and support of youth workers/leaders with effective tools in multimedia
and theatre techniques adding quality to youth work in local and European level and “Power of
multimedia — Bridges of Diversity” with the aim to develop the competences of European youth work-
ers in the use of multimedia tools in youth work, mostly through photography and video to promote
the positive image of cultural diversity.

Organization members are young people from 15-35 years old. Till now Youth4Society have nearly 50
members, mainly students of social science and organization has been partner in some projects in
Balkan and small local project with different Albanian NGO-s.

More info about Youth4Society:
http://youth4society.org/new/
Contact:_info@youth4society.org
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